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Annexure-I 

Information Brochure 

Abstract of UGC Regulation 2010 related to the Minimum Eligibility and other Information 

Professor:  
A.  (i) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/ relevant 

discipline and published work of high quality, actively engaged in research with 

evidence of published work with a minimum of 10 publications as books and/or 

research/policy papers.  
     (ii) A minimum of ten years of teaching experience in University/ College and/or 

experience in research at the University/National level institutions/industries, 

including experience of guiding candidates for research at doctoral level.  
    (iii) Contribution to educational innovation, design of new cubicula and courses, and 

technology- mediated teaching learning process.  
    (iv) A minimum (400) score as stipulated in the Academic Performance Indicator 

(API) based Performance Based Appraisal System (PBAS), set out in the UGC 

Regulation 2010 (Appendix-III   Table-I category-III). 
B. An outstanding professional, with established reputation OR in the relevant field, 

who has made significant contributions to the knowledge in the concerned/allied/ 

relevant discipline, to be substantiated by credentials.  
 

 Associate Professor:  
(i).  

 

Good academic record with a Ph.D. Degree in the concerned/allied/relevant 

disciplines 

(ii)  

 

A Master’s Degree with at least 55% marks (or an equivalent grade in a point 

scale wherever grading system is followed). 

   (iii) A minimum eight years of experience of teaching and/or/research in 

academic/research position equivalent to that of Assistant Professor in a 

University/College of Accredited Research Institution/industry excluding the 

period of research with evidence of published work and a minimum 05 

publications as books and/ or research/policy papers in Indexed/ISBN/ISSN 

numbered books/journals and University developed ISBN/ISSN numbered list of 

journals/books.  
 

Explanation: 1. ‘Equivalent to that of Assistant Professor’ for the purpose of 

the calculation of the experience of teaching and/or research position must include 

the appointment in the scale of the Assistant Professor/Lecturer and also for other 

posts wherever experience is needed in case of Librarian, Director Physical 

Education & Sports, Director-College Development Council & Controller of 

Exam as per the then applicable pay-scale and appointment through a duly 

constituted selection committee for the purpose. No appointment in fixed salary, 

contract based appointment and/or guest faculty shall be considered for the 

purpose of the calculation of experience. 
 

Explanation: 2. The experience certificate must be signed and issued by the 

competent authority i.e., the Registrar of the University or, The Director or any 

other equivalent person of the research institute. When the certificate has been 

signed by the Head of the Department or, the Principal then it has to be 

countersigned by the Registrar or the Director. 
 

Explanation: 3. when a candidate has experience to work in a Government 

college, the experience certificate has to be signed by the Principal of the 

respective college. 

 



Explanation: 4. When a candidate has experience to work in a Private college, 

affiliated to any University, the experience certificate has to be signed by the 

Principal of the respective college and countersigned by the Registrar of the 

affiliation institution.  
 

Explanation: 5. All the experience certificates must clearly include the date of 

joining and leaving with clear mention of recruitment through duly constituted 

selection committee and the pay-scale with grade pay and basic pay.  

  

    (iv) Contribution to educational innovation, design of new curricula and courses, and 

technology- mediated teaching learning process with evidence of having guided 

doctoral candidates and research students.  

     (v) A minimum score (300) as stipulated in the Academic Performance Indicator 

(API) based Performance Based Appraisal System (PBAS), set out in the UGC 

Regulation 2010 of Appendix III-Table-I-category-III. 

  

Assistant Professor: 
      (i) 

 

 

 
 

     (ii)    
 

 

 

Good academic record with at least 55% marks (or an equivalent grade in a point 

scale wherever grading system is followed) at the Master’s Degree level in a 

relevant subject from an Indian University, or an equivalent degree from and 

accredited foreign University. (This neither includes nor allows rounding of 

marks to make it 55% or 50% as the case may be through grace or otherwise.) 
 

‘Consistent Good or Good Academic Record’ for the purpose of Assistant 

Professor or Associate means a candidate must have passed all the examinations 

preceding to Master Degree with at least Second Class or equivalent grade 

(wherever grade system is practiced) in relevant subject including the 

examinations conducted by the Board at School levels. 

   (iii)   Besides fulfilling the above qualifications, the candidate must have cleared the 

National Eligibility Test (NET) conducted by UGC, CSIR or similar test 

accredited by UGC like SLET/SET. 
   (iv) Candidates who are or have been awarded Ph.D. in accordance with the UGC 

(Minimum standard and procedure for Award of Ph.D. degree) Regulation 2009, 

(Amended Regulation 2016) shall be exempted from the requirement of the 

NET/SLET/SET.  

 

Director of Physical Education and Sports: 
      (i) A Ph.D. in Physical Education. Research guiding experience, Minimum API score 

400 as per UGC regulation 2010.  
 

     (ii) Experience of at least ten years as University Deputy or fifteen years as 

University Assistant DPEs/College (selection grade). 
 

   (iii) Participation in at least two national/international seminars/conferences. 
 

    (iv) Consistently good appraisal reports. 
 

     (v) Evidence of organizing competitions and conducting coaching camps of at least 

two weeks’ duration. 
 

    (vi) Evidence of having produced good performance teams/athletes for competitions 

like state/national/inter-university/combined university, etc.  

 



 
Assistant Director of Physical Education and Sports: 

A.  (i) A Master’s Degree in Physical Education or Master’s Degree in Sports Science 

with at least 55% marks (or an equivalent grade in a point scale wherever grading 

system is followed) with a consistently good academic record. 
     (ii) Record of having represented the university / college at the inter-university 

/intercollegiate competitions or the State and/ or national championships. 
   (iii) Qualifying in the national level test conducted for the purpose by the UGC or any 

other agency approved by the UGC. 
    (iv) Passed the physical fitness test conducted in accordance with these Regulations. 
     (v) However, candidates, who are, or have been awarded Ph. D. degree in accordance 

with the “University Grants Commission (Minimum Standards and Procedure for 

Award of Ph.D. Degree), Regulations 2009, and Amended Regulation 2016 shall 

be exempted from the requirement of the minimum eligibility condition of 

NET/SLET/SET for recruitment and appointment of University Assistant Director 

of Physical Education / College Director of Physical Education & Sports.  
B.  Physical Fitness Test Norms 
     (a) Subject to the provisions of these Regulations, all candidates who are required to 

undertake the physical fitness test shall be required to produce a medical 

certificate certifying that he/she is medically fit before undertaking such tests. 
     (b) On production of such certificate mentioned in sub-clause (a) above, the candidate 

would be required to undertake the physical fitness test in accordance with the 

following norms: 
         

Norms For Men 

12 MINUTES RUN/WALK TEST 

Up to 30 years Up to 40 years Up to 45 years Up to 50 years 

1800 meters 1500 meters 1200 meters 800 meters 

 

Norms For Women 

8 MINUTES RUN / WALK TEST 

Up to 30 years Up to 40 years Up to 45 years Up to 50 years 

1000 Meters . 800 meters 600 meters. . 400 meters. 

 

Assistant Librarian:  
      (i)   A Master’s Degree in Library Science / Information Science / Documentation 

Science or an equivalent professional degree with at least 55% marks (or an 

equivalent grade in a point scale wherever grading system is followed) and a 

consistently good academic record with knowledge of computerization of library. 
   (ii) Qualifying in the national level test conducted for the purpose by the UGC or any 

other agency approved by the UGC. 
   (iii) However, candidates, who are, or have been awarded Ph. D. degree in accordance 

with the “University Grants Commission (Minimum Standards and Procedure for 

Award of Ph.D. Degree), Regulations 2009, and Amended Regulation 2016 shall 

be exempted from the requirement of the minimum eligibility condition of 

NET/SLET/SET for recruitment and appointment of University Assistant Director 

of Physical Education/ College Director of Physical Education & Sports. 

 

 



Director- College Development Council [DCDC]:  
 

   (i) A Master’s degree in Arts/Science or Humanities with at least 55% of marks or its 

equivalent grade of “B” in the UGC seven point scale; 
   (ii) Experience of at least 15 years in Teaching/Research or both of which at least 2 

years as Head of a Department in a University/Director of Research Establishment 

or principal of a recognized College. 
   (iii) Preference may be given to candidates with proven ability in executing and 

implementing funded research projects/innovative programmes in teaching and 

research. 
   (iv) Ph.D qualification in the respective field. 
    (v)   Research publications are desirable. 

 

 

NOTE:  
 

    The qualifications & other conditions shall be as prescribed by UGC as amended 

and applicable from time to time. For Hotel Management as per UGC/AICTE 

norms.  

 


