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2.

(A) The Previous examination and
(8) The Final Examination.

A candidate who aner talking his B.Com. Degreeof the Unive6ity
oran examination of any statutory University in Indiawhich has
been rec.gnised the University as equ ivalent to the B.Com. degree
ofthe Universityand has Qompieted a regularcourseofstudy in the
teaching department of the Unive6ity in the subject in which he
offers himselfforexamination for one academic year shall by admit-
ted to the previous examination for the degree of l\4aster of Com-
merc,e.

A candidate who after passing the M.Com .previolrs Examinattbn of
the University has completecl a regular course of study foa one aca-
demic year an a teaching department of the Universityor in a Col-
lege affliated to the University shall be admitted to the Fjnal Exami-
nation forthe degree ofl\4asterofCommerce in the subject in which
he/she has passed the Previous examination.

ACandidatewho has passed the previous examination forthe de-
gree of Master of Commerce of another University may also be
admited to the finalexamination forthe degree of Master of Com_
merca aftef obtaining necessary permission from the Kulpati, prG
vided that he offered fo. his previous Exariination a course of study
of an equivalent standard with almost identical syllabus as is re-
quired for the Pr€vious Examination of this University, and has at-
tended a regularcourse ofstudyforone academjcyear in a College
afiiliated to lhe University or a teaching deparbnsnt of ths Univ;r-
saty.

Eesides rcgularstudents and subject to other complianco with this
ordinance, ex-students gnd non collegiate candidates shall be eli-
giblEforadmission to the examination as perprcvision of odinance
.elating to admission of non. collegiate students tothe Universitv
exami nation Provided that non- collegiate candidate shall be Der:
mitted to offer only such subjects/papers as are taught to the regu_
larstudents at any of University teaching Department or Colleg;.

The scope ofthe examination shall be determined by the academlc

7.

council and given in the detailed course ofstudy.

A candidate who has passed the M.Com. Examination of the Uni-

versity shall be allowed to present himselffor the M Com Examina-

tion in anv one or more of the optjonal pape6 in that subject not
taken by-him at he said examination and is subcessful will be
given a certificate to that eftect

For both the previous, Final Examinations, a candldate will be de-
clared successtul if he/she obtains atleast 36% of the aggregbte
marks in the subje.ct.

No division willbe assigned on the resultofthe Prcvious.Examina-
tion. The division in which a candidate is placed shall be deter-
mined on the basis of aggrcgate of marks obtained in both the
M. Com. Prvious and M.Com. Final Examination

Successtul candidates who oblain 600/0 orhore ofthe aggregato
marks shall be placed in the tirst Division, those obtaining less

than 60% but not less 48% in the second Division and all other
successful candidates obtaining less than 48% in the Third Divi
sion.

Candidates who have passed the lll.Com Examination of the Uni_

versity in any subject in Third or Second Division and deshe to
aoDearatlhe M.Com. Examination in the same subject for improv-
ing division without attending a regularcourse ofstudy ina College

affliated to the Universityorin a Teaching Depadmentofthe Univer-

sity be allowed to appear at the aforesaid examination as non-
collegiate student on the following conditions.

3.

(1) There shall be only two Division for such candidates the First divi-
sion and second Division. The Ma.ks required forobtaining these
division shall be the same as prescdbed in the ordinance i e. ex-
amineeswhoarcsuccessfulinFinaloftheExamination andhave
obtaheA 60% or more aggregate of the marks in Prcviousand Final

Examination taken logether shallbe placed in the First Division and

Examineeswho are successfulin Final Examination and haveob-
tained less than 60o/0 but notlessthan 48Toofaggregate marks in
previous and Final examination taken together shall be placed in

the Second Division.

(i The lesultofthe candidatesobtaining lessthan 48% oftheagreegate
marks in grevious and Final Examination taken together shallnot

1. The examination forthe degree ofCommerce consistoftwo parts:
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bedeclared.

(i.i) Candidates shalt have the optjon to Eppear at both the previous and
rrnat examtnatton in oneand the sameyearand foa bejng success_
tutat the examination, the candidatei sial obtai;4s%;i;; 

"-ii;gate marks.

Provded that such candidatesvho opt to appear in previoos and
rlnar examtnatron sepaEttely shallhave to obtain minlmum aoore_
gare req urrect tor the previous e/€minatjon but he wi|| have to o;iain
ateast4S% in the aggregate of previousand finalexamination taken
Io getnerorejse his result willbe canclled.

(v) If :I'l.l^ 9l gg.examinatron shal be rhe s€me as prescdbed ror
me year In whjch the ei€mination is held.

M Notmorelhan two attempts shal b. alowed to suci a c€ndidate.
fatrure 

orappearancc at the examlnatjon gfter a3 pe, permisslon
nas oeen accorded by the Unive6ity 6hall be counted an as at-
te|npt.

provided however suci candidates who want to appear at the paevi-
ous and final examjnatjon separately will b€ altoweO onlv one at-
rempror the previous er€mjnatjon and lwo attempb ajthe final
examination.

(M) Candidales who wish to avail the opportunity given in for€ ooinoparas wu nave to apply for permissjon as Iequiled in tre OrUiriand
re|al|ng-lo€dmjssion.of non _ collegiat!^ students to the LJniversity
examtna!on atong with registration.fee.

(vii) In case,_. student lmproves hjs division undef provislon of his para,
a fresh Oegreewi be issued after canc€ ing his first Deg;;:- -'
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COURSE INPUT DETAILS M.M.roo

ItC1.I MANAGEMENTGONCEPTSAND ORGANZATIONAL'
BEHAVIoR AJ--.€"€-lf ,

ObJectlvg The objebtive ofthis course is to help students understand
the conceptual f'amework ofmanagement and organisatonal

. behavior

CourselnDuts
1.' School8 of Management thought I Scientific, Prccess, human

behavior andsocial system school; Decision theory Sohool;Quan-
tjtative and system school; Contingency theory of management:
Function ofa managet

2. Managerlal Functlons: Planning.- concept significance, types;
Organizing - concept, Principles, theories, types of o.ganizations,
autho.ity, responsibility, power delegation, decentralization, Staf-

. ing;directing: Coordinating; Control- nahJre, process, and techni-
ques.

Organlzatlonal Behavlor : Organisational behaviour - concept
and significanao; Relationship between rnanagement and organF
sational behavior: Emergenc€ and ethic.l perspeitive; Attitudes;
perception; Leaming: personality: Transactional analysis.

Motlvatlon : Process of motiiatlon: Theofies ofmotjvation - need
hierarchy theory X and theory Y two factor Theory Alderfer, s
ERG theory, Mc Cleland's leamed need theory MctorVroom s
expectancy theory Stacy Adams equity Theory

Grotlp Dynamici and Team Dovelopmqnt: Groupdynamics -
defi nition and importance, types 0f groups, group formaiion, group
development, group composition, grgup perfomanc€ factors; Prin-
cipal centred approach to team devblopment.

LgadgFhlp; concept Leadelship styles: Theories " kait heory
beancharedTheory Fielder,scontingencytheory; Hars€yand Blan-
.chared;s situational theory: Mangerial grid; Likerts four systems
ofleade.ship.

Orgariisatlonal Contllct : Dynamics and management : Squrces,
pattems,levels, and types of conflict; Traditional and modern ap
proaches to conflict; Functional and disfunciional and ctysfunc-
tional organ isational conflicts, esolution of Conflict.
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8. Interpersonat and o.g.ni."tron"t _.iiffiG
:ly:-:1[TTM*tion; cammunrcatiod process; Baffiers toeffect,ve communicatjonir',pi" or oio"nlri "' 

-*
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9. Organis-ational D€velopment: Concept Need for change, res6-

ff $"""fr:nJ[?*"orprannedcianse:organi""ton?ifr i
Referencea

- 
8riqn, 

Rrcky W OrganisationatBehaviour, Houghton Miffln Co.,

- 
:,ejT].S_1j.DoTj'?hnW stocrrm, Jr, and.Richard W Woodman
uurg-anzarjonal 

Behavjour, South Westm coleg" prriii!rii"ll oij"- 
::::ey,.p1u-lr Kenneth H. Btanchard and Dewey E. .rohnson]rr-,tana_
g:Sr::1:i:,i$il:;ir Behavio' 1c u tirisins Hu-- ;;;;;:,
ff #'il;i:iH,x1,I;T"H"l ff$ff 

oti:n:Eca+s€uona, Behavi-

i,'fli#:?l r:',h'"3"J11',iiii,:fl l."H:"rich: 
Essenrja,e or

- Luthans, Faed:.Orgar zationat Behaviour, Mccraw-Hill, NewWork.Nelvstrom, JohnW ahd keith Oavis: Organisational Behaviour:numan tsehavr'our at Work, Tata Mccraw-Hiit. New Delnf- 
il:i,,"^l*;!:1i"" " "nd 

Marycoutter I Manasement, prenrice

- 
l:i:ihti"jff" c 

"nd 
Marvcourter: Manbsement, prentice

- 
i,:::.-,:Hll,:gJstft€wart Black orsanEarionar BehaviourHarper colins cole ge prti"r,"i, r,rJi'v"'*l

llil1Y:lj:gl;,ulg.randins orsanisation I orsanisatjon

M.M.100MC 1.22

Objective
Mnltre earcl ecou-MiaG

Il^*ly:: o*'9e" *op""uuu tdffiiffi"r"n_
€rsassardsto decision making given environmentaj can_

, \ a'. v -J-

')
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ZCourse tnpuE
1. Natural and Scope of Managerial Economic€ : objective of a

firm: Economic Theory and Managerialtheory ; lvlanagerial econo
mists rcle and responsibilities; Fundamental economic conaepts in
c.emental principle, opportunity cost pfinciple, discounting principle,
equi-marginal princrple.

2. Dsmand Analysis: Individualand Market demand; functions : Law
ddemand, determinants ofdemand; Etasticity, ofdemand its mean-
ing and importance ;price elasticity, income elastjcityand crosselas-
ticj9; Using elasticity in manage al declsions:'

3, Theoryotconsumerchoice:Cardinalutilityapproach,indifference
approach, reveaied prefelence and theory of consumer cho|c€ under
riski Demand estimahon for major consumer durable and non du-
rable prcducts; Demand forecasting lechnhues.

.1. Production Theory: Prcduction function-p.oduction with one and
I two variable inputs;Stages of production; Ecgnomies ofscale;

estimation of produclion tunc{on: Cost theory and estimation; Econo-
mic value analysis: Short and long run costfunctions-their nature,
shape and interrelationship; Law of variable proportrons; Law of retu-
ms to sc€le.

5. Prlco Delermlnation under Olffercnl Ma*et Condltlons :

CharacteristiG of different m.rket Structures: Price ditermination
and forms equillbrium in shod-run a-qd longituQ under perfect eom-
peiition, monopolistic comp€tition, oligopolt.nd monopoly.

6. Prlclng P.actlces: Melhods oJ pr;ce determinat.on in practice;Pric-' .. ingof multipleprcduc{s; P.icedisc{iminatioq Intematjonal pricedistxi-
mination and dumping: Transfer pdcing,

7. Bu5lness Clcles: Nature and phasesofa businesscycle r Theor-
ies ot bosiness cycles-psychlogical, profit monetary innovation,

cobweb, Samuelson and Hicks theories.

8. lnflatlon : Definition , Characteristics and types; lnflation in terms
ofdemand-pulland cest push factorsi Effects of inflation.

Refercnces
- Baumol, William JrEcanomic Theroy and operatrons Analysis

PrenticeHall, London
- Beya Michael R:Managerial Economics and business strategy,

l\4ccraw Hill inc. NewYark.
-, Chopra, O.P. Managerial Economics, Prentice HallDelhi-



- Dholakia, R.H. andA.L. Oza: Micro Economics Management  

students, Oxford University Press, New Delhi. 

- Eaton, B. Ourtiis and Diane Faton: Micro Economics, 
Prentice Hall Jersey.  

- Gough, J. and S> Hills: Fundamentals of Managerial 
Economic-ics, macmillan London. 

- Haynes W.W., V.L. Mote and S.Paul: Managerial 

Economics, Analysis and cases, Prentice Hall India Delhi. 

- Petersen, H. Craig add W.Cris Lewis: Managerial 

Economics, Prentice Hall Delhi. 

- Salvatore, Dominick : Managerial Economics in a Global 
Economy, McGraw Hill, New York. 

- Varian, H.R.: International Microeconomics : A Modern 
Approach, East West Press, New Delhi.  

- Varshney RL and Maheswari KL: Managerial Economics; 

Sulta Chand and Sons, New Delhi.  

- Dwivedi DN: Managerial Economics, Vikas Publishing 

House, New Delhi.  

- Abhikary M.M. Business Economics, Excal Books New 
Delhi.  

---*--- 

Compulsory Paper – III 

M.M. 100  

MC 1.3 STATISTICAL ANALYSIS 

Objective: The Objective of this course is to make the students 

learn the application of statistical tools and 

techniques for decision making.  

Course Inputs: 

1. Univariate Analysis: An overview of central tendency, 

dispersion, and skewness. 

2. Probability Theory:  Probability-classical, relative and 
subjective probability; Addition and multiplication 

probability models; conditional probability and Baye’s 

theorm.  

3. Probability Distributions: Binomial, Poission and Normal 
distributions; Their characteristics and applications.  

4. Statistical Decision Theory: Decision environment; 

Expected profit under uncertainity and assigning 

probabilities; Utility theory.  
5. Sampling and Data collection: Sampling and sampling 

probability and non-probability methods; sampling and non-

sampling errors; Law of Large Number and Central Limit 
theorem; Sampling Distributions and their characteristics.  

6. Data Sources: Primary and secondary; Primary data 

collection techniques-schedule, questionnaire, and interview.  

7. Interpolation & Extrapolation  
8. Association of attributes (Only two attributes) 

9. Correlation and Regression Analysis: Two variable case. 

10. Index Numbers: Meaning and types; Weighted aggregative 
indices-Laspeyre’s and Paasch’s indices, Lasspeyre’s and 

Passsch’s indices compared; indices of weighted average of 

(price-quantity) relatives; Tests of adequacy; special 

problems, sifting the base, Splicing overlapping index series; 
uses and problems. 

11. Statistical Quality Control : Causes of Variations inequality 

characteristics; quality control charts, purpose and logic; 
construction control chart, computing the control limits (X 

and R Charts); Process under control and out of control, 

Warning limits; Control charts for attributes, fraction 
defectives and number of defects; Acceptence sampling.  

References: 

- Honda R.P. Statistics for business and Economics, 

Macmillon, New Delhi. 

- Heinz, Kohaller; Statistics for Business and Economics, 

Harper Collins, New York. 

- Hien L.W; Quantitative Approach to Managerial Decisions, 
Prentice Hll, New Jesery.  

- Lawrence B Morse: Statistics for Business and Economics, 

Harper Collins, NY. 

- Levin, Richard 1 and David S. Rubin; Statistics for 

Management , Prentice Hall, Delhi. 

- Watsnam tery J.N. Keith Parramor, Quantitative Methods in 

Finance, International thompson business Press, London.  
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M.C.1,5 FINANCIAL MANAGEMENT At - 4{PI

& Manrganent ot cash, rscolvablaa and Invontory.

t3

Obtectlve The Objeclive otthis cou6e is to help.students to underst-
. and the concepfualframework ot Financial Maiagement,

and 16 applications undervaious environmental @nstrainb.
Course Inputs
l. Flnanclal Management : Meaning, naturd dnd scooe of financo:

Financialgoal- profit vs. weatth maximisation, Finance functrons _i investrnenlfinancing.and:dividend,deaisidns:

2. Capltal Budgeting : Nature of investment decisions; investm€nt,, evaluation criteria net present valuer internat rate retum, Drofitabilitv
andex payback period, ac@unting rate ofretum, NpV and tRR com-_

. pFdsoni Capital rationidg; Risk anatysis in Apitat budgeting.
3. Ctstof Capftal :.Meaningand,signifcCnceofirastofcapibl; Calcula-
--!6. tion ofcast otdebt p.eference.Capitat equity crpital a;d rctained

eamingsi Combined cost of capital ( weighted): Cost of equity andCAPM. .

.4 Operatlng and Fjnanclal Lovglago : Measuft,ment of leverages:
Efiects of operaling and financiat leverage on profit Analysing al-ter-
nate f nancial plans; Combined tinancial and.operating b;ra!e.

5. Capltal StructuE Theodea : Tradjtional and M. M. hypotheses with_
ont taxes and with taxes: Oetemining capital skucture in practice.

A Dtuld€nd policies : tssues individedend decisions, Watte/s model,
Trdon s model, M-Mhypothesiq dividend and uncertainty, retevance
ofdividend; DMdend pocity in practbe, coDorate DiviOenA Oenavior.ri

. 7, llanrg.rnontofw_orftlng Crplt l : Meaning, significance and tlpoo
or workjng capilat; Catculatng operatjng cycte pe.iod and estima-
tion oflr{orkin! capital requircmentsi; Financing ofworking capit l
and noms of bank financ€ ; Source3 of work g cepitat: Faabdno
seMceq Various Committee repods on bank finance; Dimensioni
of working capital managernent

€s
- Bhattacharya, Hrishikas : Working Capitat Management: Strate-

giessnd Techniques, Prentic€ Ha , New Delhi.
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