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»  counciland giveninthe detailed course of study.
6. A candidate who has passed the M.Com. Examination of the Uni--

ORDINANCE-NO 40 B
Master of Commerce Examination

The examination for the degree of Commerce consist of two parts :
(A)  The Previous examination and
(B) The Final Examination.

A candidate who after talking his B.Com. Degreeof the: University |

oran examination of any statutory University in India which has |

been recognised the University as equivalent to the B.Com. degree
of the University and has completed a regular course of study in the
teaching department of the University in the subject in which he
offers himself for examination for one academic year shall by admit-
ted to the previous examination for the degree of Master of Com-
merce.

A candidate who after passing the M.Com .previous Examination of
the University has completed a regular course of study for one aca-
demic year in a teaching department of the University or in a Col-
lege affiliated to the University shall be admitted to the Final Exami-
nation for the degree of Master of Commerce in the subject in which
he/she has passed the Previous examination.

A Candidate who has passed the previous examination for the de-
gree of Master of Commerce of another University may also be
admited to the final examination for the degree of Master of Com-
merce after obtaining necessary permission from the Kulpati, pro-
vided that he offered for his previous Exarhination a course of study
of an equivalent standard with almost identical syllabus as is re-
quired for the Previous Examination of this University, and has at-

- tended a regular course of study for one academic year in a College

affiliated to the Unlversny or a teaching department of the Univer-

sity.

4. Besides regular students and subject to other compliance with this
ordinance, ex-students and non collegiate candidates shall be eli-
gible-for admission to the examination as per provision of ordinance
relating to admission of non - collegiate students to the University
exami nation Provided that non- collegiate candidate shall be per-
mitted to offer only such subjects/papers as are taught to the regu-
lar students at any of University teaching Department or College.

5. The scope of the examination shall be determined by the academic

versity shall be allowed to present himself for the M.Com. Examina-
tion in any one or more of the optional papers in that subject not
taken by him at the said examination and is successful will be

gwen a certificate to that effect

For both the previous, Final Exam’inatidns.’ a candidate will be de-
clared successful if he/she obtains atleast 36% of the aggregate

- marks in the subject.

No division will be assigned on the resuilt of the Previous Examina-

tion. The division in which a candidate is placed shall be deter-
mined on the basis of aggregate of marks obtained in both. the
M. Com. Prvious and M.Com. Final Examination.

Successful candidates who obtain 60% or more of the aggregate
marks shall be placed in the first Division, those obtaining: less
than 60% but not less 48% in the second Division and all other
successful candidates obtaining less than 48% in the Third Divi-

sion.

‘Candidates who have passed the M.Com Examination of the Uni-
versity in any subject in Third or Second Division and desire to
appear atthe M.Com. Examination in the same subject for improv-
ing division without attending a regular course of study ina College
affiliated to the University or in a Teaching Department of the Univer-
sity be allowed to appear at the aforesaid examination as non- .
collegiate student on the following conditions.

(1) There shall be only two Division for such candidates the First divi-

sion and second Division. The Marks required for obtaining these
division shall be the same as prescribed in the ordinance i.e. ex-
aminees who are successful in Final of the Examination. and have
obtained 60% or more aggregate of the marks in Previous and Final
Examination taken together shall be placed in the First Division and
Examinees who are successful in Final Examination and have ob-
tained less than 60% but not less than 48% of aggregate marks in
previous and Final examination taken together shall be piaced in
the Second Division.

(i) The result of the candidates obtaihing less than 48% of the agreegate

marks in previous and Final Examination taken together shall not

%
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be declared. % ' .

(iif) Candidates shall have the option to appear at both the previous and 5
final examination in one and the same year and for being success-
ful at the examination, the candidates shall obtain 48% of the aggre |

gate marks. "

Provided that such candidates who opt to appear in previous and _j
final examination'separately shall have to obtain minimum aggre- |

gate required for the previous examination but he will have to obtain
atieast48% in the aggregate of previous and final examination taken
to gether or else his result will be canclled.

(V) The syllabus for the examination shall be the same as prescribed for
the year in which the examination is held. = - -

(v Not more than two attempts shall be aI_lowpd to s;ich a candidate.
- Failure of appearance at the examination after as per permission
has been accorded by the University shall be counted an as at-

~ tempt. i ; '

provided however such candidates who want to appear at the previ-

ous and final examination separately will be allowed only one at-

“temptof the previous examination and two attempts as the final
examination. Tt :

(V) . Candidates who wish to avail the opportunity given in fore going

paras will have to apply for permission as required in the Ordinance

relating to admission of non:- collegiate students to the University
examination along with registration fee. :

(vil) ‘In case, a student Improves his division under provision of this para,
afresh Degree will be issued after cancelling his first Degree.

‘ana

r

b
4. B 94 qIEET

a‘mﬁmmzooz-oa#meﬁaq#@h(ﬁﬁ)ﬁgﬁﬁﬁa-qm
ﬁmﬂm/mﬂq&qﬂmdx@ﬁaﬁfaaﬁﬁsmﬁu@m
Hora 6 dow 1w 03. 10. 2002 ¥ Fr=raR ol e mar g :

o, e 4t e v e Y| A -7 100
Crakaganl arorr et Prafire BT & 210 30 3id @1 arfae Feard 81,
mmsmqﬂmmﬁmw,maﬁﬁwm
ST aTeft < arfeifRes e 3 S it 2T fora ST | Sy St

qfta 30 st A BT | |

Prafirer BTEY BT TG TR ZE T e S8~ 0 & 100 37T
ﬂf#mﬁﬂwﬁﬁmﬁmwmmmgﬁmﬂfﬁw
25 T i S FRerT ST st S T P v st o ffaer ¢
TR TRl & 2 - G S 36%, 3ih HTH AT SR B |
w;ﬁq{éqﬂ&nﬁnﬂaiﬁﬂaﬁasﬁwm—mas%wwm

. B ({&)tgfmﬁimqmﬁaaﬂmam ¥ T RN IH




: e aS
2 wﬁwml ol \> Sgem gy

G.G.U .BILASPUR (C.G.)
M.Com - Previous
2007-2008
SCHEME OF EXAMINATION

Paper. Max

Min. -Remarks

pass
Mark Mark

All Compulsory
MC - 1.1 Management Concepts

' ‘_and Organisational Behaviour 100 36

100 36
100 36
100 36
100 36
Total marks, written Papers  Grand Total 500

MC -1.2 Managerial Economics
‘MC - 1'.3 Statistical Analysis

MC - 1.4 Corporate Financial Accouning
MC - 1.5 Financial Management

180  36% of
written papers
' Total Marks
500x36
100=180

‘Note-

Written papers marks and internal as per related ordinance.

J o

M. COM ( Previous) _
Compulsory Paper - | ~pa= T

COURSE INPUT DETAILS  m.m.100

MC 1.1 MANAGEMENT CONCEPTS AND ORGANIZATIONAL '
BEHAVIOR Ar—ttrs

Oh]e'ctlv_e The pbjective of this course is to help'students understand

the conceptual framework of management and organisational
behavior.

Course inputs

1. Schools of Management thought : Scientific, Process, human
behavior and social systemschool; Decision theory School; Quan-
titative and system school; Contmgency theory of management
Function of amanager. '

2. ' ‘Managerial Functions : Planning - concept, significance, types;
Organizing - concept, Principles, theories, types of organizations,
authority, responsibility, power delegation, decentralization, Staf-
ing; directing: Coordinating; Control - nature, process, and techni-
ques,

3. Organizational Behavlor Organisational behaviour - ooncept
and significance; Relationship between management and organi-
sational behavior; Emergence and ethical perspective; Attitudes;
perception; Learning: personality: Transactional analysis.

4. Motivation : Process: of motivation; Theories of motivation - need
hierarchy theory, X and theory Y, two factor Theory, Alderfer,s
ERG theory, Mc Cleland’s learned need theory, Victor Vroom's
expectancy theory, Stacy Adams equity Theory. -

5.  Group Dynamics and Team Development : Group dynamics -
definition and importance, types of groups, group formation, group
development, group composition, group performance factors; Prin-
cipal centred approach to team development

6. Leadership : Concept; Leadershlp styles : Theories - tralttheory
beanchared Theory, Fielder,s contingency theory; Harsey and Blan-
.chared;s situational theory; Mangerla! grid; Likerts four systems
of leadership.

7.  Organisational Conflict : Dynamlcs and management Sources,
-patterns, levels, and types of conflict; Traditional and modern ap
proaches to conflict; Functional and disfunctional and dysfunc-
tional organisational conflicts, esolution of Conflict.
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8. Interpersonal and O 7 o - ;

. rganisational communication : Concept | #Cours Inp '
of two-way.communi cept | #Course Inputs

cation; communication process; Barriers to : SR KRR s
i ication; Types of orqania ' | Economics : objective of a
effective-.commumcatlpn;nType,s.-_,oforg_anjsa_tjonagcommunicaﬁon; 1. Natural and Scope of Manageria _ bj

- ImMproving communication: Tran cm i o L8 : “firm; Economic Theory and Managerial theory ; Managerial econo
tioﬁ. g communication; Transactional analysis in communica- mists fole and responsibilities; Fundamental economic concepts in
; cremental principle, opportunity cost pnnmple,, discounting principle,
equi-marginal principle. _ .
2. Demand Analysis': Individual and Market demand; functions: Law

9. grgar;ci)s;tiona_l'neve!qpment:Concepﬁ Neéd-fofbhange resis-
nce ange; Theories of planned change: O anisational diagn-
. osis; OD intervention, s rmho“a'd@n

References e SN = of demand, determinants of demand ; Elasticity, of demand its mean-
: ' ing and importance ;price elasticity, |noom§eia§t10|ty and crosselas-
- Giriffin, Ricky W: Organisational Behaviour, Houghton Miffin.Co., ticity; Using elasticity in managerial decisions.”
eston. ' © i : - 3. Thebry of consumer choice: Cardinal utility approach; indifference
b s Hellreige!,._Don, Hohn'W, Slocum,,Jr., and Richard W. Woodman: - approach, revealed preference and theory of consum_erchoioe under
- Organizational Behaviour, South Westrn College publishing, Ohio. risk; Demand estimation for major consumer durable and non du-
- Hersey, paul, Kenneth H. Blanchard and Dewey E. Johnson: Mana- | rable products; Demand forecasting techniques.

Tk of Oteniaationgy Behaviour Utilising Human Resources, 4. Production Theory: Production function-production with one and

Pr.ent_j_cg Hal_l,_'__New Delhi.l_qe. L Yt - v two variable inputs; Stages of production; Economies of scale;
- =+Ivancevich; John and Micheeol T. Matheson: Organiséﬂonal Behavi- ~ estimation of production function; Cost theory and estimatic_m; Econo-
ourand Management Business Publication Inc. Taxes, , mic value analysis; Short and long run cost functions-their nature,
- koontz, harold, Cyril O*donnell, and Heinz Weihrich: Essentials of | shape and inter relationship; Law of variable proportions; Law of retu-
~Management, Tata McGraw - Hill, New Delhi. ‘ ms to scale. o tro s
- Luthans, Fred: Organizational Behaviour, McGraw-Hill. New Work. 5. Price Determination under Different Market Conditions :
NeW_Strom, John W. and keith Davis: Organisational Behaviour: Characteristics of different market Structures: Price de;errmn_at{on
Human Behaviour at Work, Tata McGraw-H iil, New Delhi, - and forms equilibrium in short-run and{ong-run under perfect com-
- Robbins, Stephen p. and Mary coulter Management; Prentice petition, monopalistic competition, oligopoly and monopoly.

Ao el P 6. Pricing Practices : Methods of price determination in practice; p;i’q-
~ ﬁorbins' Stephen P, and-Mary Coulter : Management Prentice "~ +ing of muttiple products; Price discrimination; International price discri-
Hall, New Delhi. 2t ! & : .

‘minationand dumping; Transfer pricing: ‘ ;
7. Business Cycles : Nature and phases of a business cycle : Theor-
ies of business cycles-psychlogical, profit monetary; innovation,
“:'cobweb, Samuelson and Hicks theories. - -
8. Inflation : Definition , Characteristics and types; Inflation in terms
of demand-pulland castpush factors; Effects of inflation.
References - i e : ‘
- Baumbl, William J:Economic Theroy and operations Analysis’
‘Prentice Hall, London _ :
- Baya Michael R:Managerial Economics and business strategy,
McGraw Hillinc. New Yark. . . - 23
-~ Chopra, O.P. Managerial Economics, Prentice Hall Delhi.

- Steers Rich_ard M: andsJ.Stttewart Black: Orga’nizational_Behaviour,
Harper collins College Publisher, New Yark. - '

- Kurla, Madhukar : Understanding Organisation - Organisation
Theory and Practice inIndia, Prentice Hal, New Delhi. -
- —_—n C

M ComPUISOry 'Papet,,- I

MC 1.22 MANAGERIAL ECONOMICS —
Objective This Course develops perspectjve to economic fundamen-
¢ ta&zla?a:ds to decision making given environmental con-
straints : : '
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Dholakia, R.H. andA.L. Oza: Micro Economics Management
students, Oxford University Press, New Delhi.

Eaton, B. Ourtiis and Diane Faton: Micro Economics,
Prentice Hall Jersey.

Gough, J. and S> Hills: Fundamentals of Managerial
Economic-ics, macmillan London.

Haynes W.W., V.L. Mote and S.Paul: Managerial
Economics, Analysis and cases, Prentice Hall India Delhi.
Petersen, H. Craig add W.Cris Lewis: Managerial
Economics, Prentice Hall Delhi.

Salvatore, Dominick : Managerial Economics in a Global
Economy, McGraw Hill, New York.

Varian, H.R.: International Microeconomics :
Approach, East West Press, New Delhi.
Varshney RL and Maheswari KL: Managerial Economics;
Sulta Chand and Sons, New Delhi.

Dwivedi DN: Managerial Economics, Vikas Publishing
House, New Delhi.

Abhikary M.M. Business Economics, Excal Books New
Delhi.

A Modern

Compulsory Paper — 111
M.M. 100

MC 1.3 STATISTICAL ANALYSIS

Objective: The Objective of this course is to make the students

learn the application of statistical tools and
techniques for decision making.

Course Inputs:

1.

2.

Univariate Analysis: An overview of central tendency,
dispersion, and skewness.

Probability Theory:  Probability-classical, relative and
subjective  probability;  Addition and  multiplication
probability models; conditional probability and Baye’s
theorm.

Probability Distributions: Binomial, Poission and Normal
distributions; Their characteristics and applications.

= © 0o~

11.

Statistical Decision Theory: Decision environment;
Expected profit under uncertainity and assigning
probabilities; Utility theory.

Sampling and Data collection: Sampling and sampling
probability and non-probability methods; sampling and non-
sampling errors; Law of Large Number and Central Limit
theorem; Sampling Distributions and their characteristics.
Data Sources: Primary and secondary; Primary data
collection techniques-schedule, questionnaire, and interview.
Interpolation & Extrapolation

Association of attributes (Only two attributes)

Correlation and Regression Analysis: Two variable case.

. Index Numbers: Meaning and types; Weighted aggregative

indices-Laspeyre’s and Paasch’s indices, Lasspeyre’s and
Passsch’s indices compared; indices of weighted average of
(price-quantity) relatives; Tests of adequacy; special
problems, sifting the base, Splicing overlapping index series;
uses and problems.

Statistical Quality Control : Causes of Variations inequality
characteristics; quality control charts, purpose and logic;
construction control chart, computing the control limits (X
and R Charts); Process under control and out of control,
Warning limits; Control charts for attributes, fraction
defectives and number of defects; Acceptence sampling.

References:

Honda R.P. Statistics for business and Economics,
Macmillon, New Delhi.

Heinz, Kohaller; Statistics for Business and Economics,
Harper Collins, New York.

Hien L.W; Quantitative Approach to Managerial Decisions,
Prentice HII, New Jesery.

Lawrence B Morse: Statistics for Business and Economics,
Harper Collins, NY.

Levin, Richard 1 and David S. Rubin; Statistics for
Management , Prentice Hall, Delhi.

Watsnam tery J.N. Keith Parramor, Quantitative Methods in
Finance, International thompson business Press, London.
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MC1.4  CORPORATE FINANCIAL ACCOUNTING |

OBJECTIVE ' The Objective of this course is to expose students to

Course Inputs

BON

5.
6.

T
Refer‘ences

«advanced accounting issues and Ppractices such as mai
-tenance of company accounts, valuation of good will an
shares, and handling accounting adjustments.

Accounting forisstie and redemption of shares and debentures.
Final accounts and financial statements'of companies.
Valuation of goodwill and shares. :

+ Accounting isstes relative to amalgamation; absorption, and're
construction.of companies, .

Accounting for holding and subsidiary companies.

‘Accounts relating to liquidation of companies. e ;

Royalty accounts, Voyage accounts and investment accounts.

- Beams, FA: Advanced Accounting, Prentice Hall, New Jersey,
‘Dearden, J: and S:K. Bhattacharya: Accounting for management, V

lkas Publishing House; New Delhi.

Irwing, Chicago.’

- Fischer, PM:, W, Tayior and J'A leer: Advanced Accounting. South
- Western, Ohio. ; : : RIS
- Gupta, R.L: Advanced Financial Accounting, S. Chand & Co.New

Delh « :

KeisoD. E. and J.J. We}éandt': Inte'nnlediate Accounting; JohnWi by 1
-+ .and sons ,Ny e 1 : 3

Maheshwari +S.N.Advanced Accountancy - Vol.lI, \_fii(as;l?ublising
House, New Delhi, o R - o
Monga J.R. Advanced Financial Accounting; Mayoor Parebacks,
Noida Narayanswamy, R: Financial Accounting :A Managerial Persp-
ective, Prentice Hall of India, Delhi. - i ML ;
Neigs ,R. F. Finacial Accounting, Tata M¢ Graw Hill, New Delhi ,
ShuklaM. C. and T-S: Grewal “Advance Accountancy, Sultan Chand
& Co. New Delhi. RN sy e :
‘Warren; C.'S. and PE: ‘Fess :Principles’of Financial and'‘Manage-
rial Accounting South: Western,; Ohio. v - PN o

C].D a

e —a (I}« _I

__m.M.100 |

n
d

.~ Engler, C., L Befnstein, and K.R.Lambert : Advanced Accounting,

‘ A — 1590 e
A 7~ ~ COMPULSORY PAPER -V

_ Attt BT MM, 100
M.C.1.5 FINANCIAL MANAGEMENT Ay agepn

' jective of thi irsei ‘student 'tc')-underst-
The Objective of this course is to hglp st_ud_ent;
e and thejconceptual framework of Financial Managemept,
and its applications under various environmental constraints.

Course Inputs Mikbag, O %
: : ing, nature'al ' inance;
.~ 'Financial Management :__Meanmg.lnrn__a’_ture._an‘_t‘t__g.c;__gpe_q_ ance;
: T’irr:ancial goal =profit vs. wealth max:;pls_atlpn. Fmanogfqpctrons -
¢ wiinvestment; ﬁnancing.an‘dpividend'decvs:gns.- i .
2. Capital Budgeting : Nature of investment decisions; jnvestment

| w5~ 1eévaluation criteria net present: value, internal rate return, profitability

index payback period, accounting rate of return , NPV and{RR com-

parison; Capital rationing; Risk analysis in capita,l.budgeti_ng..
" - ‘b:’:. , é'alst i;f Cﬁ'pltat : Meaningand significance of cast of capital: Calcula-

ital equity capital and retained
o -on.of.cas_tof.debt-,._preferencg,capltal_egurty:cefpt | t
o gﬁmings; Combined cost of capital ( weighted); Cost of equity and
CAPM. v

* 4. Operating and Financial Leverage : Measurement of leverages;

i ' fit; Analysing alter-
ffects of operating and financial I_even:age on profit;
rexatzc;ancizfplans; Combined financial and-operating leverage.
: iti .M. hypotheses with-
ital Structure Theories : Traditional an_d M.M. hy : /
. mptaXes and with taxes; Determining capital structure in practice.
6. Dividend policies : Issues individedend decisions, Walter's mode|,

g ' is; divi rtainty, relevance
Gordon's model, M-Mhypothesis; dpndgnd and uncer .
of dividend; Dividend Pocity in practice, corporate Dividend behaviour.

A Managomeritof Working Capital : Meaning, significance and types

i ital; atin i riod and estima-
of working capital; Calculating Operatlr_rg cyc:le per : ‘
tion of wo?king capital requirements; Flnancu?g of wc_-ljkmg caplt_al
and norms of bank finance : Sources of working capltal;-Facto_nng
services; Various Committee reports on bank finance; Dimensions
of working capital management.

8. Management of cash, receivables and inventory.

~ Refarences

3 ¥ Bhattacharya, HﬁshikasiWorking Capital Management : Strate-

gies and Technigues, Prentice Hall, New Delhi.

.
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McGraw Hill, Int Ed., New York: =
Chén"dra'*.' Prasanna: financial Management, Tata Mc Graw Hill,
Delhi, e : B R i
Hampton, John Financial Decision Making, prentice.
Hall, Delhi.. . A s
- Pandey; 1.K:: Financial Management, Vikas Publishing HouseDelhil
- VanHome, J.C. and J.M.Wachhowwicz Jr fundammentalsof §

financial Management, Pentice Hall, Delhi . Van Home ,James C:
Financial Management and Policy, Prentice Hall Delhi.

- Pinches, George E: Essentials of Financial Management Harper}
and Row, New Yark. _ : . '

L}

- Archer: Stephen, H: Choste G. Marc, Racette, George: Financial |
Management John Wiley, New Yark. S T

- Block; Stanley B, Geoffrey a Hilt : Foundation of Financial Man-
agement Richard D.Irwin,Home wood lliinois.

Brealer, Richard A and Steward C. Myers : Corporate Finance §=

e



